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CHARTERED ACCOUNTANTS™
AUSTRALIA + NEW ZEALAND




We have the tools...



A

Appreciation of digital
A
Organisational acumen
A
Influence decision making
A

Master the art of negotiation
A
Future-oriented outlook

SKILLSETS




A

Proactive problem solving
A
Challenge peers with confidence & maturity
A
Continuous learning & curiosity
A
Embrace being out of comfort zone
A

Championing change & coping with ambiguity

MINDSETS







Building Relationships
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“Incremental change is better than ambitious
failure... Success feeds on itself.”
Tal Ben-Shahar




Workforce Data

Data

Expenditure
Data

Commitment ‘

‘ Master Data

‘ Budget Data
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STUDIES SAY YOUR S0 INSTEAD OF GIVING
HAPPINESS DEPENDS YOU A RAISE, I™ GOING
ON HOW WELL YOUR TO SHOW YOU PICTURES
LIFE COMPARES TO OF PEOPLE WHO WERE
ATTACKED BY BEARS.

DANG YOU
02 TO HECK,
BETTER THIS IS
NOW?  WORKING!
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transferable insights

4 N
Increases learner
retention
§ .
4 N
Improved employee
engagement
§ .
4 N
Provides

S

\,

system of additional
resources
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Create a bite-sized
learning roadmap
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Thanks

Do you have any questions?

steven.janek@health.gov.au
+61 438 648 523

This presentation includes icons by Flaticon, infographics & images by Freepik



